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EL REDENTOR PRESBYTERIAN CHURCH OF CENTRAL FLORIDA, INC. 
OF THE PRESBYTERIAN CHURCH (USA) 

www.elRedentor.net 

 

SEXUAL MISCONDUCT POLICY 
(Adopted by the Session on June 18, 2015) 

 
INTRODUCTION 
 
In an effort to further the “peace, unity and purity” of the church through the prevention and remediation 
of sexual misconduct within the church, El Redentor Presbyterian Church of Central Florida, Inc. has 
developed a Sexual Misconduct Policy based upon Central Florida Presbytery’s “Clergy Sexual Misconduct 
Policy” (2005), the General Assembly’s procedures, and other Presbyterian organizational manuals.   
 

1. In adapting and adopting the policy, attention was given to setting and providing for enforcement 
of standards of ethical behavior consistent with the Reformed tradition and secular law. 
 

2. Requirements and protections guaranteed under the Form of Government and the Rules of 
Discipline in the Book of Order – Part II of the Constitution of the Presbyterian Church (USA) –
were particularly noted.    

 
3. This policy is consistent with El Redentor’s corporate Bylaws (2015), which mandates that “the 

Session shall adopt and implement a Sexual Misconduct policy and Child Protection policy (G-
3.0106).  It should endorse and follow a Separation Ethics policy for its former pastors (G-2.0905).” 

 
4. This document is in addition to El Redentor’s child protection policy, called the “Policy & 

Procedure Manual for the Prevention of the Abuse of Minors” (2014).   
 
The Sexual Misconduct Policy should help in assuring consistency of practice and action within the 
congregation, provide a foundational basis for educating both clergy members of Presbytery and 
laypersons of the congregation, and serve as a model for other local congregations in their development 
of personnel policies.  
 

BASIC PRINCIPLES AND STANDARDS OF CONDUCT 
 
The basic principles of conduct guiding this policy are as follows:  
 

1. Sexual misconduct is a violation of the role of pastors/teaching elders, ruling elders, deacons, 
trustees, officers, employees, volunteers, counselors, supervisors, teachers, and advisors of any 
kind who are called upon to exercise integrity, sensitivity, and caring in a trust relationship.  It 
breaks the covenant to act in the best interests of parishioners, clients, co-workers, and students.  
 

2. Sexual misconduct is a misuse of authority and power that breaches Christian ethical principles by 
misusing a trust relationship to gain advantage over another for personal pleasure in an abusive, 
exploitative, and unjust manner.  If the parishioner, student, client, or employee initiates or invites 
sexual content in the relationship, it is always the responsibility of the pastor/teaching elder, 
ruling elder, trustee, officer, employer, volunteer, counselor, supervisor, teacher or advisor to 
maintain the appropriate role and prohibit a sexual relationship.  
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3. Sexual misconduct takes advantage of the vulnerability of persons who are less powerful to act for 
their own welfare, including children.  It is antithetical to the Gospel’s call to work as God’s 
servant in the struggle to bring wholeness to a broken world.  It violates the mandate to protect 
the vulnerable from harm. 

 
4. It is the policy of the Presbyterian Church (USA) that all church members, church officers, non-

member employees, and volunteers of congregations, governing councils and entities of the 
Church are to maintain the integrity of the ministerial, employment, and professional relationship 
at all times.  Persons who engage in sexual misconduct are in violation of the principles set forth 
in Scripture and also of the ministerial, pastoral, employment, and professional relationship.  

 
5. It is never permissible or acceptable for a church member, officer, clergy, employee, or volunteer 

to engage in sexual misconduct. 
 
PROHIBITION OF SEXUAL MISCONDUCT 
 
El Redentor Presbyterian Church is committed to creating a worship and work community in which 
members, friends, staff, and volunteers can fellowship and collaborate together in an atmosphere free of 
all forms of discrimination, harassment, exploitation, or intimidation.  Specifically, all persons associated 
with El Redentor Presbyterian Church should be aware that the church is strongly opposed to sexual 
exploitation, pornography, and harassment, and that such behavior is prohibited by church policy.  It is 
the intention and responsibility of the church to take whatever action may be needed to prevent and 
correct behavior that is contrary to this policy and, if necessary, to discipline those persons who violate 
this policy. 
 
LEADERSHIP CONDUCT  
 
All persons engaged in the leadership of El Redentor Presbyterian Church (including elected or appointed 
volunteers, ruling elders, deacons, trustees, employees, and teaching elders) are responsible for knowing 
the possible impact of their words and actions in ministering to the emotional, mental, and spiritual needs 
of persons who come to them for help or over whom they have any kind of authority.  Sexual harassment 
or sexual exploitation of parishioners or other individuals by anyone engaged in the leadership of El 
Redentor Presbyterian Church is unethical and unprofessional behavior and shall not be tolerated within 
this congregation.  Likewise, the use, production, or viewing of pornography is unprofessional, unethical, 
and shall not be tolerated on church property or equipment. 
 
The ethical conduct of all persons who minister in the name of Jesus Christ is of vital importance to this 
church, because through these representatives an understanding of God and the Gospel’s good news is 
conveyed.  It is incumbent upon the church, if allegations of sexual misconduct arise, to respond to those 
involved with compassion and justice.  To that end this policy has been adopted.  It is the policy of this 
church that all members, officers, pastors/teaching elders, ruling elders, deacons, trustees, employees, 
and volunteers working in, with, and for this church, are to maintain honorableness and demonstrate 
rectitude on all occasions. 
 
PURPOSE 
 

The purpose of the Sexual Misconduct Policy is to define sexual misconduct and to outline the procedures 
for reporting such misconduct to the Session and the Presbytery.  
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Definition of Sexual Misconduct  
 

Sexual misconduct is the comprehensive term used in this policy to include sexual abuse of children or 
adults; rape or sexual assault; and sexual harassment.  Sexual misconduct is an abuse of authority and 
power.  It breaches Christian ethical principles by misusing a trust relationship to gain advantage over 
another for personal gratification in an abusive, exploitative, and unjust manner.  Church leaders are 
always responsible for considering the impact of their words and actions, and must refrain from actions 
that create the appearance of an inappropriate relationship.  Categories of sexual misconduct are 
described below:  
  

1. Sexual abuse occurs whenever a person in a position of trust engages in a sexual act or sexual 
contact with another person to whom he or she owes a professional responsibility.  Such abuse 
includes, but is not limited to the following: 
 
a. Sexual acts or sexual contact with a minor. 
b. Sexual acts or sexual contact involving inducement, threat, coercion, force, violence, or 

intimidation of another person. 
c. Sexual acts or contact between clergy, laity, or staff to whom they are not married and with 

whom they have a professional relationship.  Such relationships are not acceptable even when 
consensual, and regardless of whether pastoral care is involved.  The inherent imbalance of 
power between ministers and lay people or staff undermines the validity of such consent. 

d. Sexual acts outside the bounds of marriage. 
e. Video voyeurism as defined by the Florida Statutes (810.145, et seq. and 847) and obscenity 

as defined by the Florida Statutes (chapter 47). 
 

2. Sexual conduct that includes but is not limited to sexual advances, requests for sexual favors, and 
other kinds of verbal or physical conduct of a sexual nature (such as obscene, offensive, or 
suggestive language or behavior; use of church property, electronic media, and other equipment 
for sexual or pornographic purposes; or unacceptable visual contact, touching, or fondling) that is 
injurious to the physical or emotional health of another, or that is unwelcome and/or repeated 
when the person engaged in the conduct knows or has been informed that the conduct is 
unwelcome or offensive to the recipient.  

 

3. Child sexual abuse includes, but is not limited to any contact or interaction between a child and an 
adult when the child is being used for the sexual stimulation of the adult or of a third person.  The 
behavior may or may not involve touching and may include the display of private parts or use of 
sexually suggestive materials, objects, or pictures.  Child sexual abuse between an adult and a 
child is always considered forced and illegal – whether or not consented to by the child.  Child 
sexual abuse is a crime in all states and must be reported to civil authorities and to the Stated 
Clerk of Presbytery.  In the Presbyterian Church (USA), the sexual abuse definition of a child is 
anyone under age 18. 

 

4. Sexual malfeasance is defined by the broken trust resulting from sexual activities within a 
ministerial/professional relationship that results in misuse of office or position arising from the 
ministerial/professional relationship.  It is sexual abuse of power within a pastoral (clergy with a 
parishioner) or professional relationship (counselor with a counselee; teacher with a student; 
coach with an athlete; physician with a patient; attorney with a client; or presbytery/synod 
executive with a committee member who may be a layperson or a minister).  It may include sexual 
banter, sexual advances, requests for sexual favors, and verbal or physical conduct of a sexual 
nature.  This definition does not apply to relationships between spouses; it is not meant to restrict 
church professionals from having normal, social, intimate, or marital relationships. 
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5. Rape, sexual assault, or sexual contact by force, threat, intimidation, or misuse of power is a crime 
in every state and should be reported to civil authorities and to the Stated Clerk of Presbytery. 

 
6. Sexual harassment includes unwelcome sexual advances, requests for sexual favors, and other 

verbal or physical conduct of a sexually offensive nature when any of the following circumstances 
prevail:  
 
a. Submission to such conduct is made either explicitly or implicitly a term or condition of an 

individual's employment, volunteer service, or their continued status in an institution.  
b. Submission to or rejection of such conduct by an individual is the basis for employment or 

church-related decisions affecting that individual.  
c. Such conduct has the purpose or effect of unreasonably interfering with an individual's work 

performance or participation in church activities by creating an intimidating, hostile, or 
offensive working or worship environment.  

d. An individual is subjected to unwelcome sexual jokes, unwelcome or inappropriate touching, 
or display of sexual visuals that insult, degrade, and/or sexually exploit men, women or 
children. 

e. Sexual harassment can consist of a single intense or severe act or multiple persistent or 
pervasive acts.  Sexual harassment may include, but is not limited to the following:  
 
(1) sexually oriented jokes or humor; 
(2) sexually demeaning comments; 
(3) verbal suggestions of sexual involvement or sexual activity; 
(4) questions or comments about sexual behavior;  
(5) unwelcome or inappropriate physical contact;  
(6) graphic or degrading comments about an individual's physical appearance; 
(7) express or implied sexual advances or propositions; 
(8) display or use of sexually suggestive materials, objects or pictures; 
(9) repeated requests for social engagements after an individual refuses. 

 
7. Sexual misconduct as used in the policy is intended to include any conduct which would come 

within the constitutional meaning of “sexual abuse” as used in the Rules of Discipline of the Book 
of Order.  D-10.0401b-c  defines “sexual abuse” the following way:   
 
“For instances of sexual abuse of another person, the five year time limit shall not apply.  Charges 
may be brought regardless of the date on which an offense is alleged to have occurred.  Sexual abuse 
of another person is any offense involving sexual conduct in relation to 

(1) any person under the age of eighteen years or anyone over the age of eighteen years without 
the mental capacity to consent; or 
(2) any person when the conduct includes force, threat, coercion, intimidation, or misuse of   
ordered ministry or position.” 

 

Availability of Policy and Procedure on Sexual Misconduct 
  

1. Sexual misconduct is never permissible, condoned, or tolerated.  It is a violation of the principles 
set forth in Scripture as well as of ministerial, pastoral, employment, and professional 
relationships.  Sexual misconduct by church officers in ordered ministries (teaching elder, ruling 
elders, and deacons) violates the ordination vows of the Presbyterian Church (USA). 
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2. All clergy are required to attend a seminar offered by the Presbytery on the issues of sexual 
misconduct and to sign a statement agreeing to comply with the policy.  Failure to comply may 
result in investigation and discipline.  Inquirers and candidates also sign the same statement.  In 
addition, a comprehensive Criminal Background Check is required for all incoming clergy 
members and paid for by the Presbytery.   

 
3. El Redentor Presbyterian Church is responsible for developing a policy for church professionals, 

officers, members, non-member employees, and volunteers which is consistent with the written 
policies of Central Florida Presbytery and the General Assembly of the Presbyterian Church (USA). 
 

4. This document shall be available to the Session, the public, and all church members, employees, 
and volunteers.  The church shall publicize the procedure for reporting any prohibited actions and 
may have a copy available in the church office and posted on its website, along with its other 
approved policies.  
  

 

MANAGEMENT OF ALLEGATIONS OF SEXUAL MISCONDUCT AGAINST  
CLERGY, CHURCH OFFICERS, EMPLOYEES, AND VOLUNTEER LEADERS 
 

Persons Covered  
 
Persons covered by this policy are all persons employed by or seeking employment with the church, all 
volunteers of the church (while acting on its behalf), pastors/teaching elders, ruling elders, deacons, 
trustees, and other representatives of the El Redentor Presbyterian Church.  
 
This policy also covers those who are accused of sexual misconduct under the following two 
circumstances:  (1) Where the accused is performing some form of service to or appointment by a 
committee, group, council, or board of the church; and (2) when the behavior of the accused, though not 
conducted in a church-related setting, raises questions for the church regarding the character and 
effectiveness of the accused. 
 

Sexual Misconduct Response Person  
 
A sexual misconduct response person is appointed by this church as the person to whom reports of 
allegations of sexual misconduct will be made, and whose function it is to receive and quickly respond 
objectively to reports of sexual misconduct by persons covered by this policy.  The response person’s first 
priority will be to seek to provide support for the victim/accuser as he or she decides how to resolve the 
situation, as well as to exhibit appropriate and professional concern for the protection of the rights of the 
alleged accused.  
 
It is not intended that the response person will offer medical, psychological, or legal advice as to either 
secular or church law, and the sexual misconduct response person is in no way to serve as, or as a 
substitute for, legal counsel for any person.   
 
El Redentor Presbyterian Church’s primary sexual misconduct response person is the Senior Pastor/Head 
of Staff.  If the primary sexual misconduct response person is not reasonably available at the time that an 
allegation of sexual misconduct arises, or if an allegation is raised against or involves the sexual 
misconduct response person him/herself, then the Clerk of Session is approved by this church as the 
person authorized to receive such allegations and serve as the sexual misconduct response person. 
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The sexual misconduct response person should be fully familiar with this policy and receive training in 
responding to allegations of sexual misconduct under this policy.  Such training may include becoming 
familiar with the legal, administrative, secular, and ecclesial policies and procedures for dealing with 
allegations of sexual misconduct. 
 

The Needs of Victims and Families  
 
The sexual misconduct response person shall endeavor to assure that adequate treatment and care are 
available to the victims of alleged sexual misconduct and their families.  If the victim or family at first 
refuses help, the sexual misconduct response person should remain available to continue to offer help.  
Above all, this church shall not act in a self-protective manner by ignoring the victims and their families.  
The extent of the damage to the victims of sexual misconduct will vary from person to person.  The sexual 
misconduct response person is to assume in all cases that the victim is experiencing pain, whether or not 
the allegations and accusations are deemed to be truthful, and must endeavor to make appropriate 
pastoral care available.   
 
The following may be some of the needs of the victim/accuser:  
 

1. To be heard and taken seriously. 
2. To receive protection and care if the victim, for whatever reason, is unable to care for him/herself. 
3. To be assured that justice within the church judicial process can be pursued.  
4. To be informed about the church’s judicial process and progress with regard to the accusation.  
5. To receive pastoral care.  
6. To receive healing and reconciliation.  
7. To be informed of the right to consult legal counsel. 

 

The Needs of the Congregation 
 
The sexual misconduct response person should be aware of the problems the congregation may 
experience as a result of allegations of sexual misconduct being raised against a pastor/teaching elder, 
ruling elder, deacon, employee, member, or volunteer.  The allegations may polarize the congregation, 
damage morale, and create serious internal problems.  Efforts should be taken to recognize and identify 
the problems and heal the damage done to the congregation.  Where a case of sexual misconduct becomes 
a matter of public knowledge, the sexual misconduct response person, with the permission of the alleged 
victim, will inform the appropriate members of the Session and staff regarding the status of the case. 
 

The Needs of the Accused  
 
The sexual misconduct response person shall be mindful that any accused is to be presumed innocent 
until an investigation shows otherwise.  Appropriate consideration should be shown to the accused as 
well as to alleged victims and their families.  If the accused is a pastor/teaching elder, the sexual 
misconduct response person should assume the responsibility of informing the Stated Clerk of Presbytery 
about the allegation.  Confidentiality for the victim demands that the accused may only be approached by 
the sexual misconduct response person, if the sexual misconduct response person is given permission to 
do so by the alleged victim.  There may be circumstances, such as when there is suspicion of child or elder 
abuse, when both ecclesiastical and secular law require that the suspected abuse be reported to secular 
authorities.  If the accusation proceeds to the initiation of an ecclesiastical disciplinary case, the 
provisions of the Rules of Discipline of the Book of Order shall be followed. 
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The Needs of the Non-Victim Accuser  
 
A person other than the victim, such as a parent, guardian, or other advocate for a person who has been 
the alleged victim of sexual misconduct, may be an accuser.  In the case of a child, his or her minority 
status requires involvement of an adult to act on behalf of the child.  The sexual misconduct response 
person shall be aware that a non-victim accuser also may have some of the same needs as a victim. 

 
RESPONSE PROCEDURES TO REPORTS OF SEXUAL MISCONDUCT 
 
Any person with a complaint or report of sexual misconduct or a question involving this policy may 
contact the sexual misconduct response person at the address of El Redentor Presbyterian Church.  
Reports of sexual misconduct will never be taken lightly or disregarded.  Because information or rumors 
relating to such reports may affect the integrity and reputation of the accuser, the accused, the victim, and 
the church, reports of sexual misconduct should remain highly confidential – both before and after they 
have been submitted to the appropriate ecclesial and/or civil authorities.  
 
Notifying Those with a Need to Know  
 
If an allegation is received by the sexual misconduct response person, that person will at a minimum 
ensure that the following church-related persons are aware that an allegation has been raised:  The 
Senior Pastor/Head of Staff, the Clerk of Session, the Stated Clerk of Presbytery, the church’s insurance 
carrier, and the church’s legal counsel, if any.  
 

Subsequent Response  
 
Once the sexual misconduct response person is made aware of a sexual misconduct complaint, a review 
will begin promptly.  The sexual misconduct response person will contact the alleged victim/accuser and 
offer support on behalf of the church.  Because the role of the sexual misconduct response person is to 
support, educate, and listen compassionately, such person will treat all information as confidential – 
except information that must be reported under ecclesiastical and secular law.  The sexual misconduct 
response person’s task is to provide a safe place for the alleged victim/accuser to describe what has 
happened and to explore options available to him/her within the church for dealing with the incident.  
The decision for future action may rest with the alleged victim/accuser.  
 
The goal of the sexual misconduct response person familiar with the church’s policy and procedures on 
sexual misconduct should be to provide accurate information, so that the alleged victim/accuser can 
make an educated decision.  The alleged victim/accuser may or may not choose to pursue further help 
from the sexual misconduct response person.  Based upon information received from the alleged 
victim/accuser, the sexual misconduct response person may recommend that the alleged victim/accuser 
seek consultation with a professional (e.g., medical, legal, or psychological).  If such a recommendation is 
made, appropriate referrals may be provided, if available.   
 
If the accuser is not the victim, the sexual misconduct response person will encourage the accuser to tell 
the alleged victim about the services available through the church.  The accuser also will inform the 
alleged victim of the accuser’s intent to bring accusations to the attention of the sexual misconduct 
response person, and the accuser will inform the sexual misconduct response person as to whether the 
victim objects to the making of such accusations.   
 
In some cases, the alleged victim/accuser may ask the sexual misconduct response person to contact the 
accused.  Before doing so, the sexual misconduct response person should have received a signed and 
dated authorization for release of information.   
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The alleged victim/accuser shall decide whether or not to file disciplinary charges under the Rules of 
Discipline.  Should the accuser decide to file charges, and if the alleged accused is a teaching elder, the 
alleged accuser/victim will be informed by the sexual misconduct response person how to contact the 
Stated Clerk of Presbytery to initiate such a process.  The sexual misconduct response person’s continued 
involvement at this point will be determined by the needs of the accuser for continued support.  
 

Written Records  
 
If the victim/accuser chooses to proceed and requests the sexual misconduct response person’s 
continuing involvement, an adult victim or non-victim accuser may be encouraged to write a detailed 
description of the alleged sexual misconduct.  Because of possible future proceedings, the victim may 
want to sign and date the description and attach any supporting documentation.  The victim/accuser will 
maintain ownership and possession of this document.  The victim may wish to be in counseling during 
this process, in order to receive additional emotional support.  Any records kept by the sexual misconduct 
response person will be confidential.  Such records should be kept in a locked space and should be 
shredded when the contact with those involved has ended, but only after consultation with legal counsel.  
These records may include names, dates of contact, recommendations, and personal notes.  
 
Reporting Child Sexual Abuse  
 
The sexual misconduct response person should be familiar with state law regarding the reporting of child 
sexual abuse and with El Redentor’s child protection policy, called the “Policy & Procedure Manual for the 
Prevention of the Abuse of Minors” (2014).  If the sexual misconduct response person has knowledge or 
reasonably suspects that child sexual abuse has occurred, the sexual misconduct response person will 
help the victim/accuser understand immunity protection and comply with state laws regarding incidents 
of actual or suspected child abuse and the reporting of such incidents.  The sexual misconduct response 
person should advise the victim/accuser to seek legal advice with regard to bringing criminal charges and 
will report the abuse to the Stated Clerk of Presbytery for further action consistent with secular law.  
Whether or not the accuser agrees, the sexual misconduct response person, if a member of the ordered 
ministries, or a certified Christian educator, may be subject to comply with all secular law with regard to 
actual or suspected child or elder sexual abuse, including mandated reporting related to child sexual 
abuse.  
 
If a report alleges sexual abuse of a minor, the sexual misconduct response person shall: 
 

1. Immediately ensure the allegation is reported to the civil authorities under state law.  
2. Immediately take steps to remove the alleged offender (without implication of guilt or innocence) 

from contact with minors until an investigation is completed or until a resolution of the 
allegations has occurred.  

3. Immediately notify the parents or guardian of the minor. 
4. Notify the Stated Clerk of Presbytery and the Clerk of Session of an accusation, so that the next 

steps taken ensure the accused does not have contact with minors until an investigation is 
completed or until a resolution of the allegations has occurred.  

 
Administrative Leave   
 
For the protection of those involved, the sexual misconduct response person shall require an 
administrative leave for a teaching elder, ruling elder, employee, volunteer, and others who may be the 
subject of an accusation.  If the matter involves a teaching elder, the terms of the leave will be worked out 
between the Presbytery and the Session of the church, with particular attention being paid to the 
provisions of the Rules of Discipline of the Presbyterian Church (USA) regarding administrative leave in 
such circumstances.  
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Compliance with Secular Authorities  
 
The church shall cooperate with secular authorities in their investigations of child sexual abuse or other 
criminal misconduct.  Church proceedings shall not interfere with a criminal investigation by civil 
authorities.  The church proceedings may have to be suspended until secular investigations are 
completed. 
 

RISK MANAGEMENT 
 
All allegations of sexual abuse, sexual harassment, and sexual misconduct shall be taken seriously.  Every 
allegation shall be received, investigated, and acted upon in accordance with the terms of this policy.  A 
written summary of any proceeding in such cases should be maintained. 
 
The protection of children and youth is a priority.  Persons having reasonable cause to suspect sexual 
abuse of a minor or a person without the mental capacity to consent shall report it to the appropriate 
secular agency for investigation. 
 
Any person bringing a sexual harassment/exploitation report or assisting in investigating such a 
complaint shall not be adversely affected in terms and conditions of employment, church membership, 
affiliation, or otherwise discriminated against or discharged.  
 
An accused person is presumed innocent until proven guilty.  In the context of this policy, no adverse 
finding should be made public or revealed against an accused person, except on a need to know basis until 
a full investigation is completed, and it has been determined that the complaint has been properly 
substantiated.  
 
Along with the pastoral staff, it should be determined how leadership shall be maintained in the church 
while this issue is being discreetly addressed – balancing the need of the community to discuss the fallout, 
with the rights of the individual accused not to be assumed guilty.  
 

A Report against a Teaching Elder 
 
If a report or statement is against a pastor/teaching elder, the sexual misconduct response person shall, 
without further investigation, send a written statement of allegation to the Stated Clerk of Presbytery.  
This reporting triggers the formation of an Investigating Committee at the Presbytery level, under the 
Rules of Discipline of the Book of Order. 
 

A Report against a Church Member, Officer, Lay Leader, Volunteer, or Employee  
 
If a report or statement is against a church member, officer, lay leader, volunteer, or employee, the sexual 
misconduct response person shall notify the Session that an allegation of offense has been received – 
without naming the accused or the nature of the alleged offense.  This reporting triggers the formation of 
an Investigating Committee at the Session level, under the Rules of Discipline of the Book of Order. 
 

Implementation  
 
The church should take appropriate steps to inform its members, employees, staff, and volunteers of the 
standards of conduct and the procedures for effective response to be carried out, if a report of sexual 
misconduct is received.   
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Clergy associated with the church must be aware of how state law regarding clergy confidentiality 
intersects with state law on child sexual abuse and reporting obligations.   
 
The responsibilities, structures, and procedures for responding to allegations of sexual misconduct are 
mandated in part by the Book of Order. 
 

Liability and Insurance  
 
The church shall periodically obtain from its insurance agent confirmation that its liability insurance 
policy covers sexual misconduct liability and high-risk occupations for its programs and activities. 
 

Volunteers  
 
Volunteers acting on behalf of the church are subject to this policy.  An appropriate screening procedure 
shall be established by the church before permitting the volunteer to work in loco parentis with children, 
as spelled out in El Redentor’s child protection policy, called the “Policy & Procedure Manual for the 
Prevention of the Abuse of Minors” (2014). 
 

Resources  
 
The sexual misconduct response person should become generally familiar with resources, counselors, 
advisors, medical and legal persons, and other resources available in the greater area of the church to 
serve and support victims of alleged sexual misconduct, so as to be able to provide referrals to such 
resources, if and as needed. 
 

Trust and Confidentiality 
 
The Book of Order deals with matters of confidence and privilege (G-4.0301) as follows:  
 

“In the exercise of pastoral care, teaching elders (also called ministers of the Word and Sacrament) 
and ruling elders who have been commissioned by a presbytery to limited pastoral service (G-2.10), 
shall maintain a relationship of trust and confidentiality, and shall hold in confidence all information 
revealed to them in the course of providing care and all information relating to the exercise of such 
care.  When the person whose confidences are at issue gives express consent to reveal confidential 
information, then a teaching elder or a ruling elder commissioned to pastoral service may, but 
cannot be compelled to, reveal confidential information.  A teaching elder or a ruling elder 
commissioned to pastoral service may reveal confidential information when she or he reasonably 
believes that there is risk of imminent bodily harm to any person.” 

 
Mandatory Reporting 
 
The following is what the Book of Order has to say about the mandatory reporting of abuse to secular 
authorities (G-4.0302):  
 

“Any member of this Church engaged in ordered ministry and any certified Christian educator 
employed by this Church or its congregations, shall report to ecclesiastical and civil legal authorities 
knowledge of harm, or the risk of harm, related to the physical abuse, neglect, and/or sexual 
molestation or abuse of a minor or an adult who lacks mental capacity when (1) such information is 
gained outside of a confidential communication as defined in G-4.0301, (2) she or he is not bound by 
an obligation of privileged communication under law, or (3) she or he reasonably believes that there 
is risk of future physical harm or abuse.” 

 



 11 

Limits to Ecclesial Authority 
 
The Book of Order clearly states “that all Church power…is only ministerial and declarative” (F-3.0107).  
The church’s spiritual imperatives and moral ethics are not legally binding on civil matters or criminal 
cases.  Notwithstanding, an Investigating Committee, for example, “shall maintain contact with civil 
authorities to determine when such civil proceedings have concluded” (D-10.0401a).     
  

F-3.0108 declares:   “Since ecclesiastical discipline must be purely moral or spiritual in its object, and not 
attended with any civil effects, it can derive no force whatever but from its own justice, the approbation of an 
impartial public, and the countenance and blessing of the great Head of the Church universal.” 
 
The Preamble of the Rules of Discipline stresses (D-1.0101):  “The Church’s disciplinary process exists not 
as a substitute for the secular judicial system, but to do what the secular judicial system cannot do….In all 
respects, all participants are to be accorded procedural safeguards and due process…” 
 

The Effect of Renunciation of Jurisdiction 
 
Although a sexual misconduct case may become a civil, legal, or criminal proceeding, “jurisdiction in 
[ecclesiastical] judicial process ends when a person in an ordered ministry or a member renounces the 
jurisdiction of the Church.  Should the accused in a disciplinary case renounce the jurisdiction of the Church 
as provided in G-2.0407 or G-2.0509, the Clerk or Stated Clerk shall report to the council both the 
renunciation and the status of the matter at that time, including the name of the accused, the date and fact 
of renunciation during an investigation or trial, and the charges filed” (D-3.0106).  
 
Renunciation of jurisdiction shall “remove” a ruling elder or deacon (G-2.0407) and a teaching elder (G-
2.0509) from membership and ordered ministry and shall “terminate” the exercise of that ministry.   
 
Nonetheless, in the 2015/2017 edition of the Book of Order, a new paragraph was added and approved at 
the end of G-2.0509, which reads:  “Whenever a former teaching elder has renounced jurisdiction in the 
midst of a disciplinary proceeding as the accused, that former teaching elder shall not be permitted to 
perform any work, paid or volunteer, in any congregation or entity under the jurisdiction of the Presbyterian 
Church (USA).” 
 

EMPLOYMENT PRACTICES 
 
Record Keeping  
 
The church shall maintain a personnel file containing documents related to this and other policies for 
every employee and teaching elder, including the application for employment, any employment 
questionnaires, character reference responses, relevant national background checks and clearances, 
signed agreements, and/or other pertinent documents. 
 

Pre-Screening Applicants  
 
Pre-employment screening shall include specific questions related to discovering previous formal charges 
of sexual misconduct.  An applicant shall be informed of any reports of sexual misconduct and shall be 
given an opportunity to submit additional references or to give other evidence to correct or to respond to 
harmful information obtained from mandatory Character Reference Checks and national Criminal 
Background Checks (requested and paid for by the church), prior to a final decision being made on the 
applicant.  
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Regarding Associations with Children and Youth  
 
Staff, teaching elders, ruling elders, volunteers, youth leaders, school teachers, and others regularly 
associated with children and youth of the church shall submit to the procedures outlined in El Redentor’s 
child protection policy, called the “Policy & Procedure Manual for the Prevention of the Abuse of Minors” 
(2014). 
  

Presbytery’s Sexual Misconduct Response Team  
 
The Response Team of Central Florida Presbytery is responsible for providing ongoing education and 
resources for all of the Presbytery’s ministers/teaching elders, and for coordinating support and (when 
needed) professional care for all involved in an allegation of sexual misconduct.  The Response Team will 
not investigate an allegation or in any way usurp the role of the Investigating Committee, as specified in 
the Rules of Discipline of the Book of Order.   
 

Clerk of Session or Stated Clerk of Presbytery 
 

According to the Book of Order, “upon receipt of a written statement of an alleged offense, the Clerk of 
Session or the Stated Clerk of Presbytery, without undertaking further inquiry, shall then report to the 
council only that an offense has been alleged without naming the accused or the nature of the alleged 
offense, and refer the statement immediately to an Investigating Committee” (D-10.0103). 
 
In addition to the above, known or suspected sexual misconduct involving minors shall be reported to 
civil authorities.  
 

A written complaint to the Stated Clerk alleging sexual misconduct by a clergy member of Presbytery 
subjects that minister/teaching elder to any Committee on Ministry (COM) policy on administrative leave 
in effect.  
 

Sexual Misconduct Self-Certification for All Employee Applications 
 

The following information for all employee applications related to sexual misconduct was adapted from 

the “Sexual Misconduct Policy and Its Procedures” approved by the 203rd General Assembly (1991) and 

revised by the 205th General Assembly (1993) of the Presbyterian Church (USA). 
 

SEXUAL 
MISCONDUCT  
SELF-
CERTFICATION  
STATEMENT 

I certify below that (1) no civil, criminal, ecclesiastical complaint has ever been 
sustained* or is pending** against me for sexual misconduct; (2) I have never 
resigned or been terminated from a position for reasons related to sexual 
misconduct; and (3) I have never been required to receive professional treatment for 
reasons related to sexual misconduct on my part.   
 
If at any time my status changes in regards to the above self-certification, I shall notify the 
Clerk of Session and/or Stated Clerk of Presbytery.  I may request a copy of the church’s 
Sexual Misconduct and Child Protection policies. 
 

I have read this certification and release form and fully understand that the information 
obtained may be used to deny my employment or any other type of position from the 
employing entity.  I also agree that I will hold harmless the employing or judicial authority 
or any other entity from any and all claims, liabilities, and causes of action for the legitimate 
release of any information related to sexual misconduct.  
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Please check one of the following: 
 
___ I certify below that no civil, criminal, ecclesiastical complaint has ever been sustained* or is pending** against me 
for sexual misconduct; I have never resigned or been terminated from a position for reasons related to sexual 
misconduct; and I have never been required to receive professional treatment for reasons related to sexual misconduct 
on my part. 
 
 ___ I am unable to make the above certification.  I offer, instead, the following description of the complaint, termination, 
or the outcome of the situation with explanatory comments. 
 

 
 
 
 
 
 
 

 
The information contained in my Employment Application is accurate to the best of my knowledge and may be 
verified by the employing entity.  I hereby authorize the entity to inquire concerning any civil or criminal records, or 
any judicial or proceeding involving me as a defendant, related to sexual misconduct.  By means of this release, I also 
authorize any previous employer and any law enforcement agencies or judicial authorities or ecclesiastical 
governing councils to release any and all requested relevant information related to sexual misconduct to the 
employing entity. 
 
______ I have read this certification and release form and fully understand that the information obtained may be used to 
deny my employment or any other type of position from the employing entity.  I also agree that I will hold harmless the 
employing or judicial authority or any other entity from any and all claims, liabilities, and causes of action for the 
legitimate release of any information related to sexual misconduct. 
 
Signature ____________________________________________________  Print Name________________________________________  Date_________ 
 

 
* Sustained 

 
 In a criminal court, "sustained" means that there has been a guilty plea, a guilty verdict, or a 

plea bargain.  
 In a civil court, "sustained" means that there has been a judgment against the defendant.  
 In an ecclesiastical case, "sustained" means that there has been a guilty plea and censure 

imposed, or finding of guilty with censure imposed, or an Alternative Form of Resolution 
Agreement approved by a permanent judicial commission in the Presbyterian Church (USA) or 
an equivalent body of another church. 
 

 
** Pending 

 
In a criminal court, "pending" means a criminal charge before a grand jury, in the process of 
being prosecuted, or in a case which there is not yet a verdict.  

 In a civil court, "pending" means a case in which there has not been a decision or judgment.  
 In an ecclesiastical case, "pending" means an investigating committee is inquiring into an 

allegation, or charges have been filed but have not been decided by a permanent judicial 
commission, or an allegation or charges are in an equivalent state or process in a church other 
than the Presbyterian Church (USA). 
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APPENDIX:  Glossary of Terms 
 
Some of the following definitions come from the Book of Order, and others can be found in Presbyterian 
administrative manuals and in the “Sexual Misconduct Policy and Its Procedures” of the Presbyterian 
Church (USA) – adopted by the 219th General Assembly (2010) and updated in October 2013. 
 
 
ACCUSED - The person against whom a claim of sexual misconduct is being made. 
 
ACCUSER - The person claiming knowledge of sexual misconduct by a person covered by this policy, or a 
person claiming to have been the subject of sexual misconduct by a person covered under this policy.  The 
accuser may or may not be the victim of alleged sexual misconduct.  A person such as a family member, 
friend, or colleague of the victim may be the accuser, whose information initiates an inquiry. 
 
ADMINISTRATIVE LEAVE - The temporary removal from office of an accused individual, during which 
period the person may be entitled to personal compensation, but not continuing education or 
professional benefits. 
 
CERTIFIED CHRISTIAN EDUCATOR - Persons certified and called to service in the ministry of education 
in congregations or councils.  They shall have skills and training in biblical interpretation, Reformed 
theology, worship and sacraments, human development, faith development, religious educational theory 
and practice, and the polity, programs, and mission of the Presbyterian Church (USA). 
 
CHILD – It is a minor, who is under 18 years of age.  Eighteen is the age of maturity for purposes of this 
policy. 
 
CHILD SEXUAL ABUSE – It includes but is not limited to any contact or interaction between a child and 
an adult, when the child is being used for the sexual stimulation of the adult person or of a third person.  
Such behavior may or may not involve touching or display of private parts.  Sexual behavior between a 
child and an adult is always considered forced, criminal, and illegal – whether or not consented to by the 
child.  In the Presbyterian Church (USA), the sexual abuse definition of a child is anyone under age 18. 
 
CHURCH – When spelled with the first letter capitalized, it refers to the Presbyterian Church (USA) or the 
Church universal of Jesus Christ.  When spelled with the first letter lowercase, it refers to local churches, 
particularly El Redentor.  The word “congregation” may be used loosely for members and participants. 
 
CIVIL (OR SECULAR) AUTHORITIES – They are the governmental bodies, whether city, county, state or 
federal, who are given the responsibility to investigate, criminally prosecute, and/or bring civil charges 
against individuals accused of sexual crimes or offenses against adults and children. 
 
CLERK - Each council shall elect a Clerk who shall record the transactions of the council, keep its rolls of 
membership and attendance, maintain any required registers, preserve its records, and furnish extracts 
from them when required by another council of the Church.  Such extracts, verified by the Clerk, shall be 
evidence in any council of the Church.  The Clerk of Session shall be a ruling elder elected by the Session 
for such term as it may determine. The clerk of a Presbytery, a Synod, and the General Assembly shall be 
called the Stated Clerk, shall be elected by the council for a definite term as it may determine, and must be 
a ruling elder or teaching elder. 
 
CONFIDENTIALITY - The withholding of information from all those except those who need to know, as 
determined by the sexual misconduct response person. 
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COUNCIL – It is a representative, decision-making body composed of ruling elders and teaching elders.  
There are four governing bodies, courts, or judicatories in the Constitution of the Presbyterian Church 
(USA):  Sessions (local), Presbyteries (district), Synods (regional/interstate), and the General Assembly 
(national).  A council may establish entities, such as day care centers, conference centers, camps, or 
homes for the aged.  A council may have both church members and non-members as employees. 
 
DEACON - The ministry of deacon as set forth in Scripture is one of compassion, witness, and service, 
sharing in the redeeming love of Jesus Christ for the poor, the hungry, the sick, the lost, the friendless, the 
oppressed, those burdened by unjust policies or structures, or anyone in distress.  Persons of spiritual 
character, honest repute, exemplary lives, brotherly and sisterly love, sincere compassion, and sound 
judgment should be chosen for this ordered ministry. 
 
EMPLOYEE – It is a comprehensive term used to cover individuals who are hired or called to work for the 
church for salary or wages.  
 
ENTITY – It is the term used to refer to any program or office managed by a board, committee, council, or 
other body whose membership is elected by a council. 
 
HIGH RISK OCCUPATION – It is that which calls for a person to work in close contact with those who are 
vulnerable and less capable of protecting themselves, such as children, elderly persons, those who are 
wholly or partially incapacitated, or clients who are having emotional or personal problems.  
 
INQUIRY – It is the term used in the Rules of Discipline to determine whether charges should be filed 
based upon allegations of an offense received by a council (see Book of Order, D-10.0101, D-10.0102 and 
D-10.0103). 
 
INVESTIGATION – It is the term generally used by police, secular prosecutors, and child protective 
services when responding to allegations of an offense. 
 
LEADER – It is any person engaged by the church to carry out its leadership, including elected or 
appointed volunteers, ruling elders, deacons, trustees, employees, and pastors/teaching elders. 
 
MANDATED REPORTER – It includes a person under the Constitution of the Presbyterian Church (USA) 
who is mandated to report to the civil authorities any reasonably held belief that there will be future 
harm and is also described by some states’ laws as a person who is required to report any and all 
suspected incidents of child abuse, including child sexual abuse that come to their attention.  State laws 
vary from defining “all persons having knowledge” as mandated reporters to specifying very limited lists 
of professions, whose members are required to report. 
 
MEMBER - There are three categories of member in the Presbyterian Church (USA), per G-1.04: 
 

 Baptized Member - A person who has received the Sacrament of Baptism, whether in this 
congregation or elsewhere, and who has been enrolled as a baptized member by the Session, but 
who has not made a profession of faith in Jesus Christ as Lord and Savior.  Such baptized members 
receive the pastoral care and instruction of the church, and may participate in the Sacrament of 
the Lord’s Supper. 
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 Active Member – A person who has made a profession of faith in Christ, has been baptized, has 

been received into membership of the church, has voluntarily submitted to the government of this 
church, and participates in the church’s work and worship.  In addition, active members 
participate in the governance of the church and may be elected to ordered ministry (see G-
2.0102).  Active members shall regularly, after prayerful consideration, recommit themselves to 
the disciplines and responsibilities of membership outlined in G-1.0304.  The Session shall have 
responsibility for preparing those who would become active members of the congregation. 
 

 Affiliate Member - A member of another congregation of this denomination or of another 
denomination or Christian body, who has temporarily moved from the community where the 
congregation of membership is situated, has presented a certificate of good standing from the 
appropriate council or governing body of that congregation, and has been received by the Session 
as an affiliate member.  An affiliate member may participate in the life of the congregation in the 
same manner as an active member, except that an affiliate member may not vote in 
congregational meetings or be elected to ordered ministry or other office in the congregation. 

 
 Other Participants - Persons who are not members of, or who may have ceased active 

participation in, the Presbyterian Church (USA) are welcome and may participate in the life and 
worship of this church and receive its pastoral care and instruction.  The invitation to the Lord’s 
Supper is extended to all who have been baptized, remembering that access to the table is not a 
right conferred upon the worthy, but a privilege given to the undeserving who come in faith, 
repentance, and love (W-2.4011).  Confessing members of other Christian churches may present 
children for baptism, in conformity with W-2.3014. 

 
MISUSE OF TECHNOLOGY – It is the use of technology that results in sexually harassing or abusing 
another person, including texting or emailing suggestive messages and images to persons with whom one 
has a ministerial relationship.  It is never appropriate to view pornography on church property.  When 
this includes a person under the age of 18, it is considered child abuse.  There is never an expectation of 
personal privacy when using technological equipment owned by a church or church entity or within the 
context of ministry. 
 
PERSONS COVERED (BY THE POLICY) – They include church members, church officers, teaching elders, 
and non-members who are employees or volunteers of El Redentor Presbyterian Church.  All councils or 
denominational entities, which are governed by the Book of Order, are required to create a Sexual 
Misconduct Policy and a Child Protection Policy (Book of Order, G-3.0106). 
 
PORNOGRAPHY - As defined by the Presbyterian Church (USA), it includes:  any sexually explicit 
materials (books, magazines, movies, videos, musical lyrics, TV shows, telephone services, live sex acts) 
produced for the purpose of sexual arousal by eroticizing violence, power, humiliation, abuse, dominance, 
degradation, or mistreatment of any person (male or female), and usually produced for monetary profit. 
Any sexually explicit material that depicts children is pornography.  
 
RAPE – It is sexual contact by force, threat or intimidation. 
 
RESPONSE – It is the action taken by the governing council or entity when an allegation of sexual 
misconduct is received.  The intent of this policy is to assure a swift and pastoral response for all persons 
affected by accusations of sexual misconduct.  It may include:  (1) inquiry into facts and circumstances; 
(2) possible disciplinary action (administrative, judicial, or both); (3) pastoral care and professional 
intervention for victims, their families, and others involved in congregational and employment settings; 
(4) pastoral care and professional intervention for congregational and employment settings; and (5) 
pastoral care for the accused. 
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RULING ELDER - As there were elders for the government of the Jewish people in the Hebrew Bible, so 
the New Testament church provided persons with particular gifts to share in the discernment of God’s 
Spirit and governance of God’s people.  Accordingly, congregations should elect persons of wisdom and 
maturity of faith, having demonstrated skills in leadership and being compassionate in spirit.  Ruling 
elders are so named not because they “lord it over” the congregation (Matthew 20:25), but because they 
are chosen by the congregation to discern and measure its fidelity to the Word of God, and to strengthen 
and nurture its faith and life.  Ruling elders, together with teaching elders, exercise leadership, 
government, spiritual discernment, and discipline and have responsibilities for the life of a congregation 
as well as the whole Church, including ecumenical relationships.  When elected by the congregation, they 
shall serve faithfully as members of the Session.  When elected as commissioners to higher councils, 
ruling elders participate and vote with the same authority as teaching elders, and they are eligible for any 
office. 
 
RULING ELDER COMMISSIONED TO PASTORAL SERVICE - When the Presbytery, in consultation with 
the Session or other responsible committee, determines that its strategy for mission requires it, the 
Presbytery may authorize a ruling elder to be commissioned to limited pastoral service as assigned by the 
Presbytery.  A ruling elder so designated may be commissioned to serve in a validated ministry of the 
Presbytery.  Presbytery, in its commission, may authorize the ruling elder to moderate the session of the 
congregation to which he or she is commissioned, to administer the Sacraments, and to officiate at 
marriages where permitted by state law as a Commissioned Ruling Elder (CRE) – formerly known as a 
Commissioned Lay Pastor (CLP).  This commission also shall specify the term of service, which shall not 
exceed three years, but shall be renewable.  The Presbytery shall review the commission at least annually 
(Book of Order, G-2.1001). 
 
SECULAR LAW – It is the body of municipal, state, and federal laws, often referred to collectively as civil 
and criminal.  Prohibited behavior addressed by this policy may result in criminal charges and/or civil 
lawsuits filed under secular law. 
 
SEXUAL ABUSE - As defined in the Book of Order:  “Sexual abuse of another person is any offense 
involving sexual conduct in relation to (1) any person under the age of eighteen years or anyone over the 
age of eighteen years without the mental capacity to consent; or (2) any person when the conduct 
includes force, threat, coercion, intimidation, or misuse of ordered ministry or position” (D-10.0401c). 
 
SEXUAL CONDUCT – It is offensive, obsessive, or suggestive language or behavior; unacceptable visual 
contact; or unwelcome touching or fondling that is injurious to the physical or emotional health of 
another. 
 
SEXUAL EXPLOITATION – It is sexual activity or contact (not limited to sexual intercourse) in which a 
person engaged in the leadership of the church takes advantage of the vulnerability of a participant by 
causing or allowing the participant to engage in sexual behavior with the person. 
 
SEXUAL HARASSMENT - It is repeated or coercive sexual advances toward another person contrary to 
his or her wishes.  It includes behavior directed at another person’s sexuality with the intent of 
intimidating, humiliating, or embarrassing the other person, or subjecting the person to public 
discrimination.  In this policy, unwelcome sexual advances, requests for sexual favors, and other verbal or 
physical conduct of a sexual nature constitute sexual harassment when:   
 

(1) submission to such conduct is made either explicitly or implicitly a term or condition of an 
individual’s employment, volunteer service, or their continued status in an institution;  

(2) submission to or rejection of such conduct by an individual is used as the basis for evaluation in 
making personnel, employment, or church-related decisions affecting the individual;  
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(3) such conduct has the purpose or effect of unreasonably interfering with an individual’s work 
performance or participation in church activities by creating an intimidating, hostile, or offensive 
working or worship environment; or  

(4) an individual is subjected to unwelcome sexual jokes, unwelcome or inappropriate touching, or 
display of sexual visuals that insult, degrade, and/or sexually exploit men, women or children.   

 
Prohibited sexual harassment includes unsolicited and unwelcome contact that has sexual overtones, 
particularly:  
 

 Written contact, such as sexually suggestive or obscene letters, notes or invitations;  
 Verbal contact, such as sexually suggestive or obscene comments, threats, slurs, epithets, sexual 

propositions, jokes about gender-specific traits or sexual orientation;  
 Physical contact, such as intentional touching, pinching, brushing against another’s body, 

impeding or blocking movement, assault, coercing sexual intercourse; and  
 Visual contact, such as leering or staring at another’s body, gesturing, displaying sexually 

suggestive objects or pictures, cartoons, posters, or magazines. 
 
SEXUAL MALFEASANCE – It is defined by the broken trust resulting from sexual activities within a 
ministerial/professional relationship that results in misuse of office or position arising from the 
ministerial/professional relationship.  It is sexual abuse of power within a pastoral (clergy with a 
parishioner) or professional relationship (counselor with a counselee; teacher with a student; coach with 
an athlete; physician with a patient; attorney with a client; or presbytery executive with a committee 
member who may be a layperson or a minister).  It may include sexual banter, sexual advances, requests 
for sexual favors, and verbal or physical conduct of a sexual nature.  This definition does not apply to 
relationships between spouses; it is not meant to restrict church professionals from having normal, social, 
intimate, or marital relationships. 
 
SEXUAL MISCONDUCT – It is the comprehensive term including sexual exploitation, sexual harassment, 
and child sexual abuse.  In this policy, it includes: 
 

 Child Sexual Abuse (defined herein). 
 Sexual Abuse (defined herein). 
 Sexual Harassment (defined herein). 
 Rape (defined herein). 
 Sexual Conduct (defined herein). 
 Sexual Malfeasance (defined herein). 
 Misuse of Technology (defined herein). 

 
SEXUAL MISCONDUCT RESPONSE PERSON – It is a person trained or knowledgeable in the issues of 
sexual misconduct and qualified to provide support and emotional and physical presence to the alleged 
victim(s) and their family, the accused, family members of the accused, or the congregation involved in a 
sexual misconduct case.  The response person also provides clarification of the investigative process of 
the church and the judicial process of the church to the person(s) with whom he or she works.  The role of 
the response person is not to speak for the party for whom he or she is helping, but to inform that party of 
his or her rights within the investigative process.  The response person shall not give advice regarding 
civil remedies.   
 
SEXUAL MISCONDUCT RESPONSE TEAM - The body constituted by Presbytery to facilitate and oversee 
the process of providing guidance, support, and pastoral care to individuals and groups affected by 
allegations of sexual misconduct. 
 



 19 

TEACHING ELDER – It is a man or woman called to ordered ministry as an ordained minister of the Word 
and Sacrament in the Presbyterian Church (USA).  A teaching elder is a presbyter who has been received 
into the membership of the Presbytery.  This includes clergy whose credentials are held simultaneously 
by another denomination (such as “Formula of Agreement” denominations), who serve within the bounds 
of the Presbytery.  Teaching elders shall in all things be committed to teaching the faith and equipping the 
saints for the work of ministry (Ephesians 4:12). They may serve in a variety of ministries, as authorized 
by the Presbytery.  When they serve as preachers and teachers of the Word, they shall preach and teach 
the faith of the Church, so that the people are shaped by the pattern of the Gospel and strengthened for 
witness and service.  When they serve at font and table, they shall interpret the mysteries of grace and lift 
the people’s vision toward the hope of God’s new creation.  When they serve as pastors, they shall support 
the people in the disciplines of the faith amid the struggles of daily life.  When they serve as presbyters, 
they shall participate in the responsibilities of governance, seeking always to discern the mind of Christ 
and to build up Christ’s body through devotion, debate, and decision. 
 
TRUSTEE – A trustee is a member of the Board of Directors and as an officer of the corporation has the 
authority to execute contractual obligations for the benefit of the corporation, as expressly conferred 
upon it by the Bylaws of the church and subject to the limitations contained in the Articles of 
Incorporation, the laws of Florida, and the Constitution of the Presbyterian Church (USA).   
 
TRUST RELATIONSHIP – It is the fiduciary nature of confidence, fidelity, integrity, and trustworthiness 
between one who carries out the leadership of the church and the one being served by that leadership. 
 
VICTIM – It is the term used to identify the person alleged to have been injured by sexual misconduct.  It 
is a person claiming to have been harmed and/or abused by a person covered under the policy. 
 
VOLUNTEER – It is the term used for those who provide services for the church and other councils, and 
receive no benefits or remuneration.  Volunteers include persons elected or appointed to serve on boards, 
committees, and other groups.  For purposes of this policy, volunteers acting on behalf of the church are 
treated the same as employees. 
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